
Our comprehensive services ensure that you as the Employer comply with legislation, 
whether your domestic worker just started working with you or have been employed for a 

couple years or even since 01 April 2003 you qualify for the following services;

- We draft you professional contract of employment
- UIF registration and where applicable assess arrears UIF

- Electronic timesheets
- Monthly payslips
- Leave administration
- Maintenance of leave records
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- Disciplinary hearings
- Retrenchments
- Termination for incapacity
- CCMA representation for Conciliation and Arbitration and Con/Arb
- (Please note that terms and conditions apply)
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- Log absenteeism
- Log leave
- Approve leave
- Receive payslips
- Receive monthly invoices
- Make notes on your domestic worker’s personal �le.
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